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Cos Line Up with Job Offers at Newer II'Ts

AN UPWARD TREND New IITs at Hyderabad, Gandhinagar, Indore, Ropar and Mandi report 10%-20%rise in the average salaries being offered at10-12 lakh

Sreeradha DBasu &
Prachi Verma Dadhwal

Mumbai | New Delhi: Place-
mentsat newer Indian Institutes of
Technology have got off toa strong
start, with IITs in places such as
Hyderabad, Gandhinagar, Indore,
Ropar and Mandi reporting 10%-
20% rise inthe average salaries be-
ingoffered atz10-12lakh.

“Attheundergraduate level, most
companies don’t differentiate be-
tween older and newer IITs in
terms of salary. So the average sal-
ary we get is comparable to that of
the older II'Ts and our numbers are
improving year-on-year,” said B
Venkatesham, faculty-in-charge
for training and placement cell at
[T Hyderabad.

Almost all these institutes ET
spoke to said that compared to
same time last year, a higher per-
centage of their students have al-
ready got job offers.

IIT Hyderabad, which started
placements on December 1, has
placed around 44% of its overall

batch size of 400. Among others,
which started their placement
process earlier, IIT Mandi has
placed 65% of its students while
Ropar and Indore IITs have placed
over70% of theirstudents.

Sources involved with the place-
ment process say that as brand val-
ue and awareness among the
recruiter community increases,
placements will continue to see an
upward trend.

While newer IITs don't get as
many of the highest-paying recrui-
ters as the older IITs, significantly
smaller batchsizes help them main-
tain average salaries at comparable
levelsandalsoto get job offersforal-
most all their students. “Since last
three years, we havebeenachieving
100% placements. Also since last
two years, the gap is narrowing
down every year compared to old
TITs,” said Nirmala Menon, assist-
ant professorat 1T Indore.

Samar Agnihotri, assistant pro-
fessor at School of Computing and
Electrical Engineering, IIT Mandi,
said the average salary offered to
its students have gone up to ¥11-12
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50graduateengineers
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comparedto 40 from
theoldIITs
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lakh this year from 29 lakh last
year.“Thegap insalariesiscoming
down with the same set of compa-
nies that have so far been confined
toold [ITsalsomakinga visitatour
campus. For next year, we are opti-
mistic we'll be sharing even more
companies withold IITs. The inter-
est has started building up since
last two years,” hesaid.
First-timers on the campus at IIT
Mandi this year included Flipkart,
eBay and Mahindra & Mahindra.
Online shopping portals and star-

tups were among the most aggres-
siverecruiters here.

At TIT Ropar, the average salary
hasseenajumpto?12lakh. Amazon
paid the highest salary on campus
and about one-third of the recrui-
ters who have visited so far are first-
timers. This included startupssuch
as Practo, Axtria and Saavn.

ALTIT Gandhinagar, where close
to 200 students are participating in
placements, Texas Instruments,
Samsung, HSBC, Wipro, Arvind In-
frastructure, Innoplexus and Vir-
tusaare among the first-timers,

At IIT Hyderabad, the highest
package so far is 235 lakh from an
IT company, a near 21% increase
cverlaslyear‘s!opofreroﬂzvlakh.
The institute has seen around six
international offers from the likes
of Yahoo Japan, Hikari Tsushin
andMurataElectronics, Around 52
companies have made close to 170
offers at the institute. The debu-
tantes here included DE Shaw, Ve-
danta, Wells Fargo. Bookmyshow-
.comand Entransys.

Several companies have made a
large numberof offersin the newer

1ITs. At IIT Hyderabad, for in-
stance, 6-7 companies have matle
more than 12 offerseach, led by En-

Strong Demand for New IIT Grads
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other critical areas,” he said.

Ravi Mohan Prasad, faculty-in-
charge of training and placement
cell at IIT Ropar, said, “Apart from
the entire computer science and
engineering batch, about 40% of
our mechanical engineering stu-
dents have also received core engi-
neering offers.”

and Practo offers at Mandi

@ At the undergraduate level, most companies don't differentiate
between older and newer IITs in terms of salary. So the average
salary we get is comparable to that of the older IITs and our

num-bers are improving year-on-year

BVenkatesham
Faculty-in-charge for training and placement cell at IT Hyderabad
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[ITs failed 63 students, 57
from reserved category

PRESS TRUST OF INDIA
New Delhi, 21 December

About 55 of the 63 students
who failed to secure the
preseribed minimum grade
insix ITsduring A14-15ses-
sion belonged to the reserved
category, Lok Sabha was
informed today

“ThellTs havea rigorous
academic system that pre-
seribes minimum grades
to be obtained by the students
for continuation in the ITT
system. During the year
2014-15, atotalof 63 students
in undergraduate courses
have failed to secure the
prescribed minimum grade
in6IITs,"” Union HRD Min-
ister Smriti Irani said ina
written reply

Out of the failed stu-
dents 8 were from General
category, 9 from OBC, 16

and 30from Scheduled Caste
(SC) and Scheduled Tribe
(ST) category respectively.
The OBCs, SC and ST stu-
dents constituted a whopping
87.3 per cent of those who
failed to make the cut.

The minister’s response
came to aquestion about how
many students had been
expelled from prestigious
Indian Institutes of Tech-
nology on the ground of
their performance.

In an unprecedented
action by any IIT, the insti-
tute at Roorkee had in July
this vear expelled T3 students
whose perfor mance was not
up to the mark after their
first-vear BTech progranime.

A group of 64 students
hadmoved Uttarkhand High
Court against the decision,
but the court had upheldthe
institute’s decision.
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